. Although this model has certain ambiguities which were considered in more detail in subsequent analysis by Duncan and his associates, it does suggest that the influence of socioeconomic background factors upon occupational attainment decreases rather markedly as time in the labor force advances (Duncan, Featherman, and Duncan, 1972: 205-209) .
Using the work of Blau and Duncan as a point of departure, more recently Featherman (1971) Kelley (1973) reconsidered these data he discovered that after adjusting for measurement error, even these weak historical influences tend to disappear. Regardless of these lagged effects, in Featherman's research and in Kelley's reanalysis, the decline in the effect of the background variables on current status is clearly apparent.
One of the key factors in both the lagged and causal chain models is the status of the occupation held upon initial entry into the labor force because it is one of the basic predeter- [374] mining variables at the beginning of these career models. The position taken here is essentially similar to that of the human capital theorists, especially Mincer (1970 Mincer ( , 1974 and Becker (1964 Becker ( , 1967 [377]
The second alternative is the Accelerating Decay (AD) Whereas the accelerating decay model was found to fit the bivariate slopes, the magnitude of the k's from equations 7 and 8 strongly imply the decelerating decay version for the influence of first job on current status after controlling for the effects of education and father's occupational status. These differences are made clear by inspecting the predicted relationships.
The very pronounced difference between the decay trends estimated by the bivariate and partial slopes is revealed in Figure 2 which plots the predicted influence of first job against the number of years spent in the labor force. As can be seen from this graph, there is minimal decline in the gross effect of first job on current status during the earlier periods, and in fact, there is less than 10% decay in this gross effect during the first thirteen years in the labor force. This certainly implies that the initial point of entry into the marketplace plays a continued role in affecting current status even after several years of work experience. Hence, there is considerable status consistency during this early period.
[389] If, however, father's status and educational attainment are controlled, a rather different picture emerges. Specifically, the net effect of first job decreases dramatically early in the work career, and by the time the worker has accumulated ten years' work experience, there is more than a 50% decline in the effect of first job. This finding is consistent with Kelley's (1973) Featherman's (1971) study the "first" occupation is taken as the occupation at marriage. Although Featherman' s "occupation at marriage" is not identical to Blau and Duncan's "first job," they are sufficiently similar to be comparable.
[394] 2. Plotting a different tack, Sorensen (1974) 4. Perhaps a preferred operationalization would make two alterations: (1) to consider discontinuities in employment so that the variable would be the length of time continuously employed; and (2) to measure from the beginning date of the first job to the beginning date of the current job. Although limitations in our data prevent us from implementing these suggestions, these additional refinements would improve the operationalization of the concept "experience."
5. The white-collar category was composed of four occupational groupings: professional, technical and kindred; managers, officials, and proprietors; clerical and kindred; and sales workers. The blue-collar occupational classification was a combination of five groupings: craftsmen, foremen, and kindred; operatives and kindred; private household workers; service workers; and laborers.
6. For the white-collar group of men the estimated value of &kappa; was 0.001 for both the bivariate and partial slopes (R 2 = 0.8275 and R 2 = 0.6097 respectively).
For the blue-collar workers, we found that ^k was 1.262 for the bivariate slopes (R 2 = 0.7204) and 1.043 for the partials (R 2 = 0.6069). It should be noted that the percentage of explained variance within each occupational category is higher than the percentages from the aggregated data, equations 4 and 7. This certainly suggests that not disaggregatmg by occupational grouping can lead to misleading and distorted results.
